
Week 2: 1 Thessalonians 2:1–12 

Hook 

 

Main Point: The pastoral relationship is about much more than preaching. It’s about 
sharing our lives, caring for our flocks and loving them as parents love their children. 

Divide your LifeGroup into smaller groups and ask them to name the qualities of a great 
leader. Write these answers on the board and begin generating a discussion on why the 
various qualities mentioned are marks of a great leader.  

John MacDonald, a pastor and evangelist from Canada, shared an article on eight 
qualities of a shepherd leader based on Jesus’ teaching in John 10.  

1. Boundaries. A true leader will establish and maintain boundaries. For the shepherd, 
there is a sheep pen within which only his sheep may gather (10:1–2). 

For leaders in every area of life, there are appropriate ethical, moral and 
other boundaries that leaders need to establish and maintain for the benefit of those 
they lead. 

2. Example. The shepherd “goes on ahead of [the sheep], and his sheep follow him” 
(10:3–4).  

Any true leader will lead by example. It is not a case of “Do as I say, not as I do.” True 
leaders must be worthy models to follow.  

3. Trustworthy. Sheep follow the good shepherd “because they know his voice” (10:4). 
This is learned over time from the consistent and caring treatment of the sheep by the 
shepherd. 



A leader needs to cultivate a deep sense of trust within those he or she leads. This is a 
quality in which one’s voice evokes the character and care of a shepherd-leader.  

4. Provision. A shepherd provides good pasture (10:9).  

True leaders provide for the real needs of those they lead. A leader acts in a way that 
gives “life” to those he or she leads (10:10).  

5. Sacrificial. Five times Jesus speaks about laying down his life for the sheep (10:11, 15, 
17–18). The good shepherd chooses personal sacrifice for the welfare of his sheep.  

The same is true of shepherd-leaders. They willingly experience personal sacrifice for 
the benefit of those they lead. It’s not about the leader; it’s about those being led.  

6. Invested. The shepherd has a personal stake in the well-being of the sheep. A hired 
hand will abandon them when the going gets tough or dangerous – for him, it’s only a 
job. The shepherd is invested in the sheep and sticks with them through thick and thin 
(10:12).  

7. Relational. “I know my sheep and my sheep know me” (10:14).  

The true leader takes the time and energy to build solid and genuine relationships with 
those he or she leads. Those led are not viewed as mere employees, servants or objects; 
each is known and treated as an “image of God.”  

8. Visionary.  Jesus had a vision of the future and lived for the fulfillment of that vision. 
In this case, it was increasing the size of his flock – those who would become his genuine 
followers (10:16).  

Q: How does this list compare to the qualities your group listed? 

Q: Do you value or cherish certain qualities from John MacDonald’s list more than 
others?  

Q: Which of these qualities come most naturally to you? Most difficult? 

Transition:  Today we are going to see how Paul and his team shared their lives with the 
Philippian church. 

 



Week 2: 1 Thessalonians 2:1–12 

Book 

Main Point: The pastoral relationship is about much more than preaching. It’s about 
sharing our lives, caring for our flocks, and loving them as parents love their children. 

1 Thessalonians 2:1–6 [Read] 
Talking Point 1: Those who truly believe the Gospel preach it even through strong 
opposition. 

Q: Why did Paul and his companions continue to preach with boldness, even in 
conflict? 

Q: What was their motivation for preaching the Gospel? 

Paul begins chapter 2 by building on the point in 1:5 – the kind of men Paul and his 
coworkers proved themselves to be when they were preaching and teaching among the 
Thessalonians. Paul’s opponents were trying to turn the Thessalonians against him, but 
Paul urged them to remember for themselves what he and his coworkers were really 
like. First, he contrasted their ministry with the well-known hypocrisy, deception and 
trickery of other itinerant preachers and philosophers who taught other religions or 
philosophies around the Roman Empire. There are a lot of points packed into these few 
verses:i 

• They preached with boldness even in the face of persecution (v. 2). 

• Their message was true, not filled with errors (v. 3). 

• They were not trying to deceive anyone (v. 3). 

• They never tried to flatter (v. 5). 

• They were not trying to make money (v. 5). 

• They were not seeking fame or glory (v. 6). 

• They were not trying to please man, but only to please God (v. 4). 

Later, in verses 7–12, Paul describes he and his coworkers’ relationships with the 
Thessalonians as deep, intimate, loving care – as parents care for their children. They 
were not motivated by anything but love, love for God and true godly love for people.  



The list above is a great description of what pastors are supposed to be like. And it’s 
significant that the list is mostly things they didn’t do. It gives us a helpful checklist of 
what false teachers do that helps us easily evaluate whether someone is a false teacher 
or a true pastor. Are they motivated by greed or their own glory? Are they trying to 
flatter, deceive, or trick you? Is their teaching filled with falsehoods and false promises, 
or is it the pure message of the Gospel? Do they give up as soon as the going gets tough 
or do they make a bold stand on the truth in the face of persecution? So, two 
overarching questions: Do they speak truth? Are their motives pure?  

Paul wanted the Thessalonians to know that his motives and the motives of his 
companions were pure. One of the ways the Thessalonians could know they were 
sincere is they preached through persecution and hardship (2:1–2). They weren’t in it 
for the money, fame or personal gain. Those who are in it for personal gain quit when 
preaching no longer benefits them. Getting the message of the Gospel out to others was 
so important for Paul and his coworkers that they were willing to suffer and die for it. A 
lot of voices in our culture claim to speak for God. It is our responsibility to evaluate 
whether those voices are false prophets in it for their own gain or true pastors who 
preach out of love for God and for their people, because the health and safety of their 
flock depends on it.  

Q: Share any times you have seen pastors or other Christians who continued 
preaching or sharing the Gospel in the face of persecution. What happened? How did 
they have the strength and courage to persevere?  

Q: In what specific ways can we be discerning about the voices we let speak into our 
lives?  

 
1 Thessalonians 2:7–12 [Read] 
Talking Point 2: Pastors don’t just preach the Gospel; they share their lives with their 
people. 

Q: What did Paul mean when he said they worked so as not to be a burden to them? 

Q: Why is it important to share our lives with people, not just preach at them? 

The apostles shared more than just their preaching; they shared their “own selves” 
(2:8). They weren’t just traveling orators who swept into town to speak and gain a 
following. They invested themselves in people’s real lives. They had a pastoral 
relationship with the people they served.ii Many modern pastors have reiterated this 
same point as they preach, teach, and write about missional living and the art of 



neighboring. Vance Pittman, Pastor of Hope Church in Las Vegas, likes to say, “The 
kingdom of God runs on the rails of relationships.” 

Sharing the Gospel in the context of an authentic relationship is powerful. Faith is often 
“more caught than taught.” Many people who come to know Jesus weren’t led to the 
Lord by a stranger. They had personal relationships with people who loved Jesus and 
they saw how their lives were different. They felt a selfless love from those Christians. 
They found their conversations with their Christian friends often went deeper and 
touched on things that most of their secular friends didn’t talk about. Through seeing 
the way their friends really lived out their faith and through hearing their authentic, 
vulnerable stories about how God had changed their lives, they were intrigued and 
drawn to know Jesus.  

In verses 9–10, Paul continued to defend himself and his companions by asking the 
Thessalonians again to remember what they were like when they were with them in 
comparison to the many other traveling teachers and preachers of other religions and 
philosophies, specifically in three ways.  

First, they worked day and night so they wouldn’t be a financial burden to the 
Thessalonians. Paul was a tentmaker by trade, so he could support himself financially 
and not have to ask for money for his ministry (Acts 18:1–5). He said elsewhere that it is 
not wrong to pay pastors and evangelists for their work. In fact, pastors have a right to 
be paid for preaching, but he and his companions chose not to accept payment so there 
would be no obstacle in the way of the Gospel of Christ (1 Corinthians 9:9–14). In that 
way, 1) they would be able to go into any place to preach, regardless of whether those 
people could afford to pay them, and 2) no one could accuse them of only doing it for 
the money and thereby diminish their message.  

Second, they were “holy, righteous and blameless” in their conduct toward the people. 
Paul uses three very similar but slightly different adjectives to describe them, which was 
an ancient way of emphasizing what you were saying. Paul, Timothy and Silvanus 
walked with integrity, no one could criticize their morality. Their lives were their witness 
as much as their words, an important element in living on mission and witnessing to 
people through relationship. Because our actions always speak louder than our words. 

Finally, they loved them as a father and mother love their precious children (which we 
will address in detail below). They didn’t just preach at them or debate with them. They 
loved them deeply, as family. 

It is important for us to understand the power of relationships as we seek to live out the 
Great Commission in our lives. The most effective witnessing is often done through 



relationships. Pastor Jim Putman, founder of Real Life Ministries, puts it this way, 
“Relationships create a bridge that the Gospel can walk across.” It’s building authentic 
loving relationships with people, earning the right to be heard, and sharing your faith in 
a way that fits naturally into your conversations. Being a witness both in our words and 
our actions. Sharing “our very selves” with people. It takes being authentic and 
vulnerable and being open about our struggles and weaknesses because they point to 
the Gospel and our need for Christ.  

Q: Think about how you came to know Jesus and the people who were influential in 
your path to becoming a Christian (not just the person who led you to Christ). How did 
those relationships guide you to Jesus? What can you learn about witnessing from 
them?  

Q: Why can it be scary to share “your very self” with people?  

Q: With whom is God calling you to enter into this kind of relationship?  

 
1 Thessalonians 2:7–12  
Talking Point 3: Pastors care for their flocks as parents do for their children. 
 
Q: What does the metaphor of a nursing mother caring for her children say to you 
about a pastor’s relationship with his people? 

Q: How does a good father encourage and exhort his children to do good? 

In this section, Paul said he and his companions were like a nursing mother and like a 
father to the Thessalonians. He touches on qualities of both parents in describing the 
flock as their children – the gentle care of a mother (2:7) and the exhortation and 
encouragement of a father (2:11).  

The father metaphor would have been a typical way to talk about leadership and 
especially discipleship in their culture, but the nursing mother metaphor would have 
been a shocking comparison.iii In most Roman households, slaves served as wet nurses 
for their babies. Paul specifically wrote about a mother caring for “her own children” 
(2:7), declaring that their relationship was deep and intimate in the same way that Jesus 
said He was not like the hired hand but like the owner of the sheep, who knows His 
sheep intimately and lays down His life for them (John 10:12–16).iv 

In their honor-based culture, the gentleness of a nursing mother was considered a 
shameful trait by many. The harshest Cynics criticized those who were gentle, like wet 
nurses or the aged.v Yet Paul described their gentleness as a good thing, intentionally 



contrasting their gentle care for the Thessalonians with the way other teachers and 
philosophers, like the Cynics, treated their disciples. As Jesus did throughout His 
ministry, Paul flipped the honor culture on its head by showing what is considered 
honorable in God’s kingdom – gentleness, peace, humility, etc. – is the complete 
opposite of what the world considered honorable – strength and power.  

Paul and his companions were also like a loving father to them. This time, the metaphor 
speaks to the exhortation of a father instead of the gentleness of a mother. Paul likens 
them to both halves of the parenting team in the same way that Jesus likens Himself to 
a mother hen (Matthew 23:37–39) and calls God our Father. But even with the father 
metaphor, the tone is not one of harsh discipline. One prime obligation of a father in 
every ancient culture was the moral instruction of his children. In Roman families, the 
image of a father was severe and harsh, but some of the Greek philosophers said fathers 
should not use beatings but rather reason, exhortation, counsel and even praise of good 
behavior to teach their children right from wrong.vi Paul and his companions exercised 
an approach more of exhortation than harsh discipline with their disciples. Each of these 
three verbs (participles) are similar, but have their own connotations, which was an 
ancient way of emphasizing the importance of what you were saying: 

• Exhorted – to exhort, entreat, implore, or encourage. In a legal sense, it means to 
encourage someone to testify. The verb version of the noun used for the Holy Spirit 
(paraclete), which is translated advocate, counselor or helper. In a legal sense, a 
paraclete is your advocate before the court, your lawyer.  

• Encouraged – to encourage, comfort, console. This verb carries a sense of 
comforting and sympathy.  

• Charged – to summon someone as a witness. The verb form of the word is martus, 
meaning “witness,” from which we get the word “martyr.”vii 

Each of these verbs carries the sense of imploring, encouraging, challenging and 
charging them to walk in a manner worthy of God, not manipulating, deceiving, 
demanding or beating them into submission. And each is somewhat connected to the 
idea of being a witness in court, showing that when we live as Jesus did, we are being a 
witness for Him to the world.  

Q: How does the image of a pastoral leader as a loving parent to spiritual “children” 
reflect the relationship of God to His children?  

Q: Describe any people who have been like a spiritual mother or father to you. How 
have they gently cared for you and/or lovingly exhorted you?  



Q: In what ways is God calling you to be a spiritual mother or father to someone else?  

Q: How can our churches develop more spiritual parent/child relationships beyond the 
pastors and staff to their flocks to as many different relationships in our communities?  

 

 

 
 



Week 2: 1 Thessalonians 2: 1–12 

Took 

Main Point: The pastoral relationship is about much more than preaching. It’s about 
sharing our lives, caring for our flocks, and loving them as parents love their children. 

Have your group read John 10:1–18. Spend some time praising God for the Good 
Shepherd we have in our Lord Jesus Christ. 

Q: What is one characteristic of the Good Shepherd that is ministering to you in this 
season of life?  

 

CHALLENGES 

THINK: In what ways is God calling you to be a “pastor” to someone else? Not 
necessarily in an official church staff position, but as a disciple who makes other 
disciples as Jesus commands in the Great Commission? How is He calling you to 1) 
preach the Gospel no matter the personal cost, 2) share your very life with others, and 
3) be a spiritual mother or father to someone who needs it?  

PRAY: For God to show you what you need to change in order to live more effectively on 
mission for Him. To be bold in the face of persecution, to share your life with others 
authentically and vulnerably, and to build spiritual mentoring/parental relationships 
with others. Or maybe you need to seek out someone to be like a spiritual parent for 
you.  

ACT: Choose one person God is calling you to witness to this week. It could be in any of 
these three ways: 1) preaching boldly, 2) sharing your life, or 3) spiritual 
parenting/mentoring. Choose one person and one specific act God is calling you to do to 
be a witness for the Gospel. 
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